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What is a microaggression?

“Derogatory (non)verbal, behavioral, and 

environmental messages and experiences by 

members of marginalized groups” (Sue, Capodilupo, 

Torino, Bucceri, Holder, Nadal, & Esquilin, 2007)



Davidson College’s website states a clear 
commitment to diversity and inclusion:

“Davidson’s commitment to diversity and inclusivity is 
grounded in the college’s Statement of Purpose and 
extends to the entire Davidson community. The college 
seeks to foster mutual respect and understanding 
among and for all people of different cultures, 
ethnicities, races, religions, sexual orientations, genders, 
ages, national origins, socio-economic backgrounds, 
and physical abilities.”



DMP Statement of
Purpose:

• Raise awareness about campus climate as experienced by diverse 

members of the College community.

• Demonstrate how microaggressions manifest around campus and 

the broader communities in which we live and work.

• Define and describe microaggressions and provide a space for 

resources and additional information on relevant topics.



Anonymity & 
Identifiers
Important features of our project’s design



Examples

http://davidsonmicroaggressionsproject.org/
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*could be* a student

During my first few weeks at Davidson, about a half dozen faculty members 
assumed that I was a student, and when I introduced myself as a new colleague, 

I was repeatedly told that I “looked like I *could be* a student.” This didn’t 
happen on the two days I wore jeans and a t-shirt to move and unpack boxes of 

books. Rather, I was told this on days when I was wearing office-appropriate and 
professional clothing. In other words, this isn’t about how I dress or how I look: it 

is a reflection of their beliefs about who is entitled to be here and what 
accomplishment looks like. Can a person be something other than middle-aged 
or older and male and “look like” a professor? To some faculty here, the answer 

is no.
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http://davidsonmicroaggressionsproject.org/uncategorized/could-be-a-student/
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hey guys!

I was advertising this project, and in an 
email to a group of all women wrote, 
“hey guys!” I am usually conscious of 
this minor microaggression and try to 
say “everyone” or “y’all,” but sometimes I 
still fall back on masculine language.

http://davidsonmicroaggressionsproject.org/uncategorized/hey-guys/




Resources

http://davidsonmicroaggressionsproject.org/

http://davidsonmicroaggressionsproject.org/


Q & A


